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A Directive Regulating the Issuance of Work
Permit to Expats Employed in Investments and
the Implementation of Knowledge and Skill
Transfer from Expats to Ethiopians

NAINNTRTT APE (TR T/ENIE AT1$0 F0(3) AL
PATERP  ATANTETR  haRT  £ef  AAMTO-
NAYNET  PATE TANA  ATA9%T ATEOUAMD AT
ANATT

AINNTT  PAT@D AdT YN FP
A72, PN+HNNC P+HaRANT NARPRE

NAINNTYF BN ©.0P20/APIE AP0 1T (5)(AD) AT
ATP8 T PAZT NATE MONA ANGC ToOPE NTLAAM-
A1A%F a2hhd A78. AT PT@- P@-6p ATC AL+ET
PMCI PN £.28 AAMM AT ha-s A1C N&+ET DE.
ATERPD-PY PARAIIC AT AT AUATY PARODANRT

Naey ke

No6pe A1C AEHET PN .28 AAMM AFT AT B0
JC N+PPH NPLH® PImMma™ A&+$T AT ONTITTY
ATINPZF NATANTM Y APE AT 27U AL ORALFP AF

1 PUr CUPT NHAA HCHE PP aRPrT NARTTIHANE

Nte@Zo™  NAIANTMTF:  APE ATP0 ZE(T) AT
AIANTATE LM AP0 T8 AL PATERP AINNTARYT
hmAT N1918 AT AT8NTE TLNEC AT hAL+HE AT
MUNER 8L TMiLNtC IC NAR+HNNC AT Naeaehpg
NAL P+aeAN+ F8EFF HCHC AL989° Paqans. ananyp

RY8.PHIB AT 4999 ATR.PLC P+LI77 NAD(PRE

Pe 428 PHAMTD Pm-6 AIC HIT N+ PLATFD-
P ARTT SCEFT @ND NF AT 2CHTY
ThHA®-  APAG ®UPRY hTMANFFD AhAT IC
NA+NNCT NARPTEF +INE ATHAT @PHCT £I&
PaRLLINT PtMATNE PANGC ACHT ARPHCIF ANEAT

Naey ki

PATERP AINNTIF haRYT NATIANTMYT APE.

Recognizing that Article 24(1) of the Investment
No.1180/2020 has
Ethiopian Investment Commission to provide one

Proclamation provided for
stop services to investors it has issued investment
permits and coordinate relevant agencies;

Whereas under Article 18(1)(d) and Article 19 of the
Investment Regulation N0.474/2020, one of the key
functions facilitated in one stop service is the
employment of expats, issuance of work permit, and
the transfer of knowledge and skills from expats to
Ethiopian employees;

Recognizing that the Investment Proclamation and
Investment Regulation have provided for basic and
governing principles aimed at narrowing gaps and
limitations encountered in the issuance of expat
work permits and the transfer of knowledge and
skills;

Realizing, further, that under Article 22(7) of the
Investment Proclamation and Article 19 of the
Investment Regulation, it is provided the Ethiopian
Investment Commission, in collaboration and
consultation with the Ministry of Trade and Industry
and the Ministry of Labor and Social Affairs, shall
prepare and implement a directive regulating in

detail matters stated herein above;

Understanding that it is imperative to adopt a
that
Commission, in collaboration and coordination with

robust working procedure allows the

the relevant organs, to monitor, supervise and

AT$P& FB AT NATINNTARYF RN AT hedd




AAmy mw/t nYL AT ATSNTE LNEC AT
NWat5e @UNLR 8L “LN+C JIC NAR+HNNC AT
naeahnC 2Y7% PANGC dRaRL P AGMtd::

support whether expat employees issued with work
permits are actually serving in authorized work
positions and within the specified enterprises in
compliance with the relevant rules and regulations;

Now, therefore, in accordance with the powers
vested under Article 22 of the Investment
Proclamation and Article 19 of the Investment
Regulation, the Ethiopian Investment Commission,
in collaboration with the Ministry of Trade and
Industry and the Ministry of Labor and Social Affairs,
has issued this Directive.
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PART 1
GENERAL PROVISIONS

2y aeang p "NAIANFRIEF AT ATLAG POrERe ATC
NGHET BNL 42f © MANNT AT hds AIC
NetEF @ ATERPM-PY PMAINC AD$F AT
AUAT hL969PT AORGRLA Pm dRAR/P dnan/p

&M LPRE/RPIT" TN AMPN L£FAA:

1. SHORT TITLE

This Directive may be cited as "“Directive Number
772/2021 A Directive Regulating the Issuance of
Work Permit to Expats Employed in Investments and
the Implementation of Knowledge and Skill Transfer
from Expats to Ethiopians”.
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2. DEFINITION

In this Directive,

1/ "Proclamation” means the Investment
Proclamation No.1180/2020.

2/ "Regulation” means the Investment Regulation
No.474/2020.

3/ “Commission” means the Ethiopian Investment
Commission.

4/ "Foreign Citizen” means any person who is not a
citizen of Ethiopia.

5/ "Concerned Government Office” shall, as
appropriate, mean a government organ that issues a
certificate of competence to foreigners on whose
behalf an application has been submitted for the
issuance of work permit to work in the country.
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Pvg. ameq) 0P Nt PAD GOIPRT ATHITM
PHAMD- AIP PFIRUCT AGT PAYAMS 9INZE ML
PV ATRE CRAT YO

T/ "t WebE" AT Pa-ep AIC HJ N+ARENNT
PAL @RRA AR NAAMTTF +IREN PO-6%e AC HIDT
AT +NF @t AG AUAT PARPAT AFER PR Wit
AT 10

T/ "N@" TAT PHAC AR @RI DA ADTF
P+AMM® ANA 70-::

6/ NHU eaR/Zp P4+ebamm PMmIL 24 ATAAR AATIR
PIATIAA::

1/ NHU aeangp @nm PA ART AT AS AdIT NAPE.:

PEAMFOT FCHI° LRHA:

6/ "Relevant Profession” means educational and
training document or certificate of service legally
issued to the expat and attesting professional
competence to engage in specific work position.

7/ "Replacement Employee” means an Ethiopian
employee assigned as trainee to acquire the
necessary knowledge and skill and replace the expat
employee.

8/ "Person” means a natural person or juridical
person.

9/ Any gender expression in the masculine includes
the feminine.

10/ All other words and phrases referred to in this
Directive shall have the meaning assigned to them
under the Proclamation, Regulation and the Labor
Proclamation No.1156/2019.

F. P+ 2™t @N7Y

&/ BU arangp NhayfRr ANHSLC NC NAOEH
AN T ATgo:

U) @ Naoi N@-ste NAUNTF N+PH AIRNTARTFE

A) NAIC ®AD AF N@-6 NAUNTT NI N+PH
AINNTADYFE

h) NAPE ATL PAIC @AM NAUNT N+HEMZ NF@AL
ATERPR NALY Pa-6pe A7C HI NTLNYE A INNTARYRE
ao) PAINNTARTF MNLFF NTADNE PATIANTAR Y
@R AN NAD: PLoLold ORI % ARNLP T P79 L
e 4.2 L MmMT NANT PAIC @D NAUNTF NTNYLL
AN YT

NP M4 Pa6we A1C A-HET AL +£.999, LA

B/ BU apan/p - NNL+ET APE €M( 15°1/APIA AT
T MALFT PATERP TIINTGT AATE Add TRUNZAN
NI NOPCRFD - ATPRPM-PY AT NE+ETT NI
NQPAT4 PIMCT Ph+a9 ATANTRTE AT @6
NA PG ALAT NTRPM4 - POT PNEHE dBFme P NPH
Ne+EF AL - N+HARAAL +4993 LUFTA: P9
NATANTF AT9C NTA7CHE PP AH AT PATIAIAT

G S

3. SCOPE OF APPLICATION

1/ This Directive shall regulate expat employees
waged in investments whose administration fall
within the mandate of the Commission, namely:

a) Wholly foreign owned investment;

b) Joint investment between domestic and foreign
investors;

) Investment of a foreign national, not Ethiopian by
origin, who is treated as a domestic investor
pursuant to the Proclamation.

d) Investment made by a domestic investor in areas
eligible for incentives and required to obtain a
business license from an appropriate federal organ.

2/ This Directive shall apply to recognized refugees
who hold a valid identity paper and are engaged in
waged employment, excluding refugees who, in
accordance with Article 26 of the Refugees
Proclamation No.1110/2019, are eligible to engage
in rural and urban investment projects jointly
designed by the Ethiopian government and the
international community to benefit refugees and
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h&P J2C NtPPH PftPdm AT PEa-F1PF
A8 A2MNPIP:

T/ hmAr ANNTT AAFD +@MmMmZ 39N FP AhAT
PAM®-T @-hAT ALt NI - NAPC *&TN7Cr
A1494F NhANTLA J24 TAYMT MLITD TA+AAE
LT ALt ATATINTT AT NhA™INAT ATA%4T
AINNTMYT AR AMRATLT £ N+AMTO-
PAINNTRTF 2CEST P PMS PO ATC HIT PNC-
dLL R1IAINRT AAMD NALTE AT TUNLP F8E
@ AEC PNT@Y EUPTA:

0/ NAMT U AR N+AP Ui PHARAN+® ATR+MNP
VS NHY AP0 70-N AP0 8 AT B AL NtHCHGT -6
NA - UiFrPT  PMems P AL N&t+ET
PN+TTI8NT AINN AT PALIHNTF aoCU PAL+E AT
MUNER 82 ALINEC NOM@ deanp  dopn/+
PR B9™ BUPTA:

Z/ BY aeangp NHY AT$6 J0-N AT$6 5 AT B NTLALF
tPme Pm-sp AIC HIFT NeMe LCERTT AT U9
maemy NM+714¢ Atet PORYI9wmT AhAT AR
+4.299, LUTA::

Ethiopian  nationals.  However,  requirements
established in connection with the submission of
passport, entry visa and service charge shall not be
met by a refugee applicant.

3/ The Ministry of Labor and Social Affairs shall
continue to issue work permit for expats employed
by investment enterprises licensed by the pertinent
government organs in pursuance of powers
delegated from the Commission and engaged in air
transport services, electric power generation, or
transmission  or  distribution  services, and
communication services.

4/ Without prejudice to otherwise stipulations under
any laws, the treatment of expat employees that fall
outside the scope of sub-articles 1-2 of this Article
shall be regulated through the directive issued by
the Ministry of Labor and Social Affairs.

5/ This Directive shall apply to expat employees and
employers covered under sub-articles 1-2 of this
Article, that

implement the Directive.

and other government organs

h&d g
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PART 2
ISSUANCE AND USE OF WORK PERMIT

0. P24 28 MMt NAMNEAT

&8/ NHY @aeangp PMALYT  9MIg@9°  NAUNT
ARTINNTAR Y+ ANLATL PUF MEGR +10, a>P PATERT
Nh&+s ML eayt: N+@mmLrt NAAAMTETTE Nthih
AT AT AN PEPT AR PAIATE PD-sbe ATC HITTY
amPMmC LFAA:

g/ ARINNTYE ANKAL NPT AT +1N, a>P/A9R L PAD-
@Pr ntZIImM hMAr AMITE-92 NAUNT @Lge
ATE&RP @A+ ATNS POs HI PTEC AIC
Pod 428 AN RTFAA:

T/ NHU A7$6 10-N A7$6 & NtaAN+E P24 aRENT AL
P AIC HITT DC TALT PILATT TRIT@-GR
NAUNT Nha AR PG £ 28 DMt hAQd o

ot L LLAs SO

4. REQUIREMENT OF OBTAINING WORK PERMIT

1/ Any investor covered by this Directive may
employ required or duly qualified foreigners for
positions of higher management, as supervisors,
trainers, technical positions, and other related roles.
2/ The Commission may issue work permit to a
cohabiting spouse of any investor or expat
employee provided that the cohabiting spouse’s
pertinence and qualification for operation of an
investment is ascertained.

3/ Any investor who intends to employ foreigners
for positions specified under sub-article 1 of this
Article obtain from the

must work  permit




Commission.

Z. Nh&+E MiFmy3 payavpn Pm-6  AIC

5. ISSUANCE OF WORK PERMIT FOR EXPATS

N+EF PN £ 28 KM

&/ MIF@I° NAUNF A7L8 ANLALIE PT ¢ ANERTLY
(CEOQ)? PT PATAAT JALT (COO): PT P4LTIN JALT
(CFO) AT BNCE A$IINCY I°C ARTIANTARYH
PMPNLAT Pm-sb HIF PATM N&E+E Pa9LEaRY4t
ANATY RPMC RFAA:

8/ £CE+ NHU PAN PO ML Fm PALE-aRYE ANAT
eM(:

U) NTCERT 911NF o0& PTCERT Nd ANNLE AT
gonNTA N ANNLLETY NF P PN+ APYE

A) NFING TROC& PT N ANLITR DMEIR PT N
ANNPET PRTA N ANNPED PT PATLNT ALNCE
oNTA PATAAT AELNCE P4LTIN 182 UAL: PINS N
ANNLPE AT AT8aNNIR  PNCE  A$PMINCYT NF
Pag. PNt BUPGTA:

[/ P&CET mPRC PhPMMM- P+AP ANTBELP
RRZEET NFCI® AN, DAL NI0-N AT$ B NHHZHGT
@L9° NNULPF@ NIHU apenF JC Némg +aoHHE
hPrt (s PARODAN+® PARLEMRYE: ALHET AHU
anan/ P hd 9890 AL NG+E L8 AL §M4.Io::

0/ Ph&+E a9y Bamyt ANAT P4 4928 P-6 HONtF
PATFE® AfT WotBTT ANMRANT POM  $edo-
UiFPT N+ALI® NATEEPO-P7 PAUALY PN APADT
HCHCE AT8.U9° PRAMS AT PAD-$T A9°C 1LF+PTY
ah+d APNLATT LAMAL NPYIR+IR NAAL ECE+ M PR
APCN £FLAA:

Z/ NFeNG 90L& AL PMT% £CET hhmMPAL
PARLEMY: ANAR NPIN ANDT NATERPD-PY PRLY
ATEUY P@-6te Bt AAT@- PA9L 80T ANAE NTL 1H
PLAMD PG 4oL PUAT ACRF: PATAIAT 1H
AT8.SLm NAE LOATA:

EMPLOYED IN TOP MANAGEMENT POSITION

1/ Any investor may, as needed, employ foreigners
for top management positions including Chief
Executive Officer (CEO), Chief Operation Officer
(COO0), Chief Finance Officer (CFO) and Board
Chairman.

2/ The number of management members employed
by an enterprise shall accordingly be as follows: -

a) during project construction phase, the Project
Manager and Deputy Project Manager;

b) during implementation phase, the Chief Executive
Officer or General Manager, Deputy General
Manager, Chief Operation Officer, Deputy Operation
Officer, Chief Finance Officer, Marketing Manager,
and as appropriate, the Board Chairman.

3/ A different organizational structure established
by an enterprise notwithstanding, any other
management employee so depicted by the
enterprise who is not specifically covered under
sub-article 2 above or other directly corresponding
positions shall not be considered as top
management for purposes of this Directive.

4/ The work permit of top management members
shall be issued and renewed annually based on
request submitted by the employer without the
need for complying with preconditions set for other
expats - particularly in relation to positions that can
be filled by Ethiopians and duties pertaining to
knowledge and skill transfer.

5/ The Commission shall decide to issue a work
permit that is valid for two years in respect of expat
employees of enterprise in implementations phase if
the enterprise covers a third of its management




members by Ethiopians.

Z. hh&+d MiFmyGt @ NA LNF POy dMmé

6. PROCEDURE TO DETERMINE THE NUMBER OF

PO h1C N&+FT @DC NATLOAINT UL

&/ MIT@I® NAUNE NECE+ @AM AINF FOHLEE
ATIRT  +hAI ARRT AT YA NGE AGTCAHYE
ANTRLT) @RIR ahg. i @ETD N+EMMAYEHE
NANAMTITE N9 AT AT PEALh 4PT AL
PN PO-6e A1C HATT $MC ATINGT Pl LS8
M@>Mt PIFAD NTN+AD ALY NF TD-

g/ NTCENT 1INF TROL&:

U) PTCERT N¢ ANNPLE AT 9°A%A N ANNLPET
NEMIRC ECE+ NTCENT 91INF TRHL& POYdmTFm-
POt ATC NE+&@F €MC hATEL PP £ PTCERT
TEMLPT *MC AL AFL DI NARF NAR ALY
RETAGD::

A) U9 BCE+ TC4T MLID AA hTFA NAPMPge
PAGT AINNTARTE NTRALS) METR NTINE4T NPT
AL PHATIL ATELT NIINF 181 POR¢miFm- P-6pe
WG Ne+@F @DC NATERPD-PY +eMEPTF &ML A19C
AFL ANN 1& NA°F & A784A hay R AOAT £FAA:

) ECE+ NAC NATPE T AL N+aAN+| AT N+ena9d
NAM@ANF®- IC 1IN+ NTNLLNT NF AL PAD-Y
mNT PLAL MNLE AT P99INF LPe MPPH
BRCNFA::

T/ NNIL +hA RH-&:

U) &CE&+ AMAIC +hA POEmLFD Pmep AIC
ACHET PN .28 PALAME ARTE ATDF 1H NF jar:
AHU AATY PAYAM PR £ S8 AR FEATR::

A) T +hAD- PA+MTPPm PECE+ NALF hhdpge
NAL NUF 0789 F hUP: @e9® @NNAN AT hG+E
TAFAE Phtt+ TCERT NP 9200+ aoPr Nt
RAPIR BCE+ AB N&+E hTHA PAAN +29° PPy
ATBUY .98 ATl AdPF A FBN RFAA:

) ECE+ hAC NATPE T AL htaeAnt 412F Ntenoie

P IS

EXPATS EMPLOYED IN NON-MANAGEMENT
POSITIONS

1/ Any investor may take out work permit and
engage expats in his enterprise during construction
phase, for machinery installation, auditing and
accounting works, supervision, commissioning or
testing, or as supervisors, trainers, maintenance, and
in other technical roles only as per the procedures
provided herein below.

2/ Project Construction Phase

a) Excluding the Project Manager and Deputy
Project Manager, the number of expats employed
by an enterprise during project construction phase
shall not exceed 10% of the total number of
Ethiopians

employed and holding permanent

project positions.

b) The Commission may decide to increase the
threshold to up to 15% during the construction
phase if the enterprise engages in expansion or
upgrading by reinvesting its profit or other capital.

) In addition to documents listed under Article 8,
shall
application, proof supporting its entitlement over

the enterprise submit, along with the
the construction site and present a construction

permit.
3/ Machinery Installation Phase

a)The work permit issued to expats engaged in
machinery installation shall be valid only for one
year. Such work permit shall not be renewed.

b) However, the work permit may be renewed for
additional year if the installation was delayed for
reasons that were beyond the control of the




NM@ANF@- JC POIRTLDTY AReh,Y MLIR UIC @M
meNt Pag, LaPARY (18 TP PH L°CNFA:

o/ NNTYALT TRO &

U) 2CB+ AHU AATY POY M LFa- PO-6pe ATC N&tET
PN €28 PTRAMM ARTE ATRF 1H NF 10

A) NHU a0An PA9AM PAL. .28 L FBNgP::

h) BCE+ NAC NATPE T AL h+aPARE ATRT Ntanail
haaAhFm- JC Ad™hg. PR PALAT aINA®T UG
@AM aRNF/AR7TE MEIR N6 AL OPERY
Paq PARANT 18 TP PH L CNFA:

&/ NFING (RTSRT) TROL&:

U) P58 F: ANATY ALRICC &CE+ PR PmeTFar
AMPAL P@-6p AIC NLt+EFT @DC DAFEEPO-P7Y
+eMEIPT RPC AT9C AFL NI NARE NAL ALY
AeTAGR:

A UPFID AED h&+F PA®: YA NImea
PAIANTIDTF HCRT PMePMé Pare ATC ALHETT
®MC N+AP i ANN T8 NAPF N& A8 ha Rk Nmet
AR +aONCHF ALPL BFAA:

h) NN HCEF@ AR NUZL T°RTLT h&+E PAM- YRA
€MC NIRLFTT NTILLAT - Ph&+E thTAE, (high-tech)
RINNTAYPFI PA9INS  (consultancy) N&PFEI AS
N&+E PP A+ NMAF PACA AIANTMITT AL -
NHU A796 10N AT96 E(U) AT &(A) AL PHARAN+ 72NF
+4.999, AT8LUF hARr NG AL +@OACTE AdN7Y
£FAA:

m) gy aeanZp N@MNt 1H NI0-N AT$E E(U) AL
N+taAN+D N&+E MLP NAL Pm-6 AIC ALTETTY
M@ PMLAG ECEPT 948 PECLT aoCU-o1NC
N@mamt NATL A+ 1H @A hHY deaegp oc
LT NTYM AALC PARIOMF 1L, AANTFO-::

T/ AMITI RALLPTF AEATI NAMT AT A& Né-

U) BCB+ £ @LI® ¢MEITF AAATMD- POIR L MI5E
AEATE AATCAHYE NAMSEI A8FT YA A4 AT

TARAAR RATIPT PR PMLTFD PMnee K10 N+HEF
P AN TIPS

enterprise and are not attributable to it, or the
project entailed a high level and complex
technology, or if the company has invested huge
capital.

¢) In addition to documents listed under Article 8,
the enterprise shall submit, along with the
application, documents supporting shipment or
importation of the machinery into the country.

4/ Commissioning Phase

a) The work permit issued to expats employed by an
enterprise for this purpose shall be valid for only
one year.

b) A work permit issued in this manner shall not be
renewed.

¢) In addition to documents listed under Article 8,
the enterprise shall submit, along with the
application, proof showing the importation or local
availability, or shipment of inputs required for
commissioning.

5/ Implementation/Operation Phase

a) Excluding management members, the number of
expats employed in the enterprise shall not exceed
10% of the total number of Ethiopian employees.

b) The Commission may however decide, based on
study, to raise the threshold to up to 12% to affect
investment sectors that require exceptionally high
number of manpower.

c) Based on a study, the Commission may decide
not to operationalize the restrictions provided under
sub-articles 5(a) and 5(b) of this Article to
investments, including high-tech investments,
consultancy investments, and high-skill agricultural
investments, which, because of their unique nature,
do not require intensive engagement of labor force.
d) Enterprises that, at the time of the coming into
force of this Directive, have employed expats above
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AR PTLAMD- PN L8 PAULSPM- ANNT OC 1H NF
(M-

A) NHU A7$& TN AT$R T(U) TPALT AANT OC PRT
PG &L P+AMMD NAT™P AsmF NTE 1H AT
NthFL AAPT® N+APP 1H AT NARARAAN ATINTMY
A2hAhAge:

A) NHU AP ThO ATPR T(U) ALY PTRAM PAL
£ RLFENIR: PFIR NL@ PATMTPPa- PLCE+H
NALF AT NAPI® NAL NUF 9on1P$T AN aeUPh
NANLE h+lI1m 498 ARTE +ms 1H AFEN
£FAA:

am) DAL P+aPAN+® ATR+MND UF £CB+ PATLAY
1E%EF NARFONFD POYAIS MIT MEIE ALAT N4
MNYLLE A LNLATD NAYE ATPE TH @AM ANN AT 1H
PG 428 ATBATAT DEID 290 AA PHAM L8
A8 FENAT CPMPP LTFAQA:

the threshold provided under sub-article 5(a) shall
prepare a clear action plan and conform with
requirements of this Directive within one year.

6/ Repair, Maintenance, Training and Audit Works

a) A work permit issued for expats employed in
temporary works including machinery repair,
maintenance, supervision, training, audit and
accountancy, and similar positions shall be valid for
only three months.

b) An employee issued a three-month work permit
in accordance with sub-article 6(a) of this Article
may perform his work in one round and succession
or at different times and intervals.

c) A work permit issued in this manner shall not be
renewed. However, the permit may be renewed for
one more term if it is proven that the work was not
completed due to force majeure reasons not
attributable to the enterprise.

d) Notwithstanding the above provision, an
enterprise may request for the issuance of new work
permit or renewal of an existing work permit up to
two times in a given year when the operation of the
company is disrupted due to requirements of
machinery maintenance or renovation.

1. NA 2% P8 DPE hbl-dNl AG PN LS8
AM$boo

3/ NAYPR & AG T AALF ATy B YHR P hHYU 06
Ak GRENT Pg. 428 POUAMM ANS ECET Par6ps
A1C H1t PAD N4t PN 428 +ADTT AT8eMC
AMLEP NF j0>::

B/ MIF@I ems SCET PO AIC HIT AGRSMC
P 428 MPE P/ POUTA@ hHU aeangp oC
ANS P+LLIMD- PMIARANF $R POUMEL$m Y aB/E
NI AT y@-::

7. SUBMISSION OF WORK PERMIT APPLICATION
AND USE OF WORK PERMIT

1/ A work permit may be issued for management or
other positions in accordance with Article 5 and 6
only based on a request made by an enterprise for
employment of the expat.

2/ Any employer may request to obtain work permit
for expat employee by filling out the information
required in the application form annexed to this
Directive.

3/ A work permit issued in accordance with Article 5

[/ NRAT$& & AT T PNLT %i‘?‘{‘iﬁﬂ‘ PG P&




PARLLIATAD- £ $8. 7 NMPPM dM¢ ELEF ONT P8
NtMePNT P AL AL NF ATRLT 1M

0/ 428 h+AmNtT PAZ dRe @-sp» +ARANL MEIP
ARTT NAD- TITFM-I° AA PECE+ METR PAA ECET
PNg LA AR TPNLAF MLTR +L4N, ATA%T CRAMT
N&6-9° P+NANA 1@-::

Z/ Pm-6p AIC HJ 28T NTTINF PR RN Mreh, AA
PN UALTH: PAETT PHOOC MLIR PIML ALA
Pamaem-  ATEUY NA&M PN aRRN ARATY A
PO FAD- A8N TANF $CN PN £ AND NF
y @i

T/ P@e AIC HI NHU ATPR TAN ATPR & dOALT
NASN PN AL +MPTR ACRLPTY POQ qRAM-Y PAYARAN F
$& NAIC ALOM ANTLAR PN AT ARN PN 22
@A T7TF LFAA:

T/ AWM SCET POUeMIMm P@6 A1C NEt+E
PARAReN®- NMTE NTIRUCT AT +ARAALYE NATE- AR
a=pP Nty NTMLE PN LNT AL hUPY AN
NA@- PARYQ W +RID P+ J7M PA™-P A PF 9776k,
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and 6 shall only be valid for providing service in the
position applied for and within the requesting
enterprise.

4/ Working in any position similar or different to the
post for which a work permit is issued or engaging
in supplementary works within or outside of the
employing enterprise is absolutely prohibited.

5/ An expat can work in any new position he may be
assigned, promoted to, transferred, or where he
receives another job offer only upon submission of
an application and issuance of a new work permit.
6/ An expat who intends to benefit from new work
opportunities depicted under sub-article 5 of this
article may submit application to the Commission
and receive decision on a new work permit without
having to leave the country.

7/ Where the expat employee is to be hired in
health, educational and other similar sectors that
require special professional skill, the employer
enterprise  must submit a competency certificate
issued by the concerned government office, and
academic credential, professional license and
certificate of service authenticated by Ethiopian
embassy abroad or the Ministry of Foreign Affairs.
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8. REQUIREMENTS TO OBTAIN A NEW WORK
PERMIT
Any foreign investor applying for new work permit

shall submit the following documents.

1/ duly completed application form;

2/ description of personal profile of the foreign
employee;

3/ academic credentials, professional license or
certificate of competence and certificate of service
of the foreigner authenticated by a competent
government body (original and copy);

4/ passport of the foreigner valid for not less than
three months;
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5/ four passport size photographs of the foreigner;
6/ as appropriate, valid work visa (WV), or business
visa (BV), or work permit;

7/ if the expat employee engages in health,
education or similar sectors, certificate of
competence approved by the relevant government
office; educational documents, professional license
and certificate of service authenticated by an
Ethiopian embassy abroad or the Ministry of Foreign
Affairs; and support letter;

8/ employment contract between the expat and the
enterprise;

9/ as appropriate, investment permit or business
license;

10/ receipt showing payment of service charge
determined by law;

11/ proof evidencing employment of Ethiopian
replacement and assignment - to be operationalized
after hiring the expat;

12/ training and knowledge transfer program
organized by the enterprise - to be offered to
Ethiopian replacement employees;
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PART 3

TRAINING AND KNOWLEDGE AND SKILLS
TRANSFER OFFERED TO ETHIOPIAN
REPLACEMENTS

g. Atth ATeL P27 NATLAD NAMST AT PAthh
NCot

5/ NMLEMYVE A eMETF NAAFO A1L MuLP +hAT
MG ARATEI NAMSTT ARTCAHYE ARF AT YAN AEPT
AL haaémé NA+PC NAAT PAvs MENTF AL &C8&+
Pm-6 RIC HIT NAREME NLT PN AREMT MEIP HCS
NLAID 28 +aPAAL a™pf MEIS ATRE PATMD-
AFCRPD-PY OOFL AAMRLFET AT 10, LT
a9 e AANH:: A

9. PROVISION OF TRAINING TO ETHIOPIAN
REPLACEMENTS  AND PROCEDURE FOR
REPLACEMENT

1/ Except for management and impermanent
positions  including ~ machinery installation,
maintenance, renovation, training, supervision, and
audit and accountancy, an enterprise shall, for all
other positions, exercise it best endeavor to explore
the availability or otherwise of Ethiopians
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possessing similar professional competence or
experience required by the position or sector - prior
to hiring any expat.

2/ Without prejudice to the stipulation of sub-article
1 of this Article, an enterprise hiring expats is
obliged to set up and provide on-the-job training
and replace expats with Ethiopians within a defined

period of time.
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10. Type of Training and Supervision Procedure

1/ The report and training program to be prepared
by the enterprise on training and knowledge
transfer shall, as appropriate, consist of timeline for
the replacement of expat employees, nature and
schedule of trainings, and quarterly performance
report of trainings offered or due to be offered as
per the schedule.

2/ The program description and report submitted in
accordance with sub-article 1 of this Article shall
consist of the following details:

a) full name and professional position of the
foreigner;

b) full name, level of education, profession, and
address of Ethiopians who shall receive on-the-job
training;

c) type of training and timeframe for its completion;
d) where replacement Ethiopian trainees failed to
acquire knowledge and skills in required levels and
within the stipulated timeframe, an explanation to
such effect;

3/ The first-round training program prepared by the
enterprise shall, at the latest, be presented within
one week from the date of employment of the
expat.

4/ The enterprise shall periodically submit detailed
quarterly performance report after commencement

of training, knowledge and skills transfer program.
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The report shall be submitted as per a detailed
supervisory timeframe pre-arranged and
communicated by the Commission.

5/ The Commission shall conduct field monitoring
and supervision every three months to assess the
implementation and effectiveness of on-the-job
trainings offered to Ethiopians.
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11. VALIDITY OF WORK PERMIT

1/ Apart from special timeframes provided for under
Article 5 and 6, a work permit issued in relation to a
particular position shall be valid for one year.

2/ A work permit may be renewed annually for not
more than three years taking into account the actual
measures undertaken by the enterprise to train
Ethiopian replacements.

3/ The validity period of work permit commences to
run from the date of issuance of the work permit
following submission of application by the
enterprise.

4/ Unless it is proven that the submission of work
permit application was delayed for a fault not
attributable to the enterprise or expat, an
application for work permit submitted more than 30
days after the expat'’s arrival in Ethiopia shall not be
accepted.

5/ Apart from exemptions which may be dispensed
by the Commission in compelling or necessary
conditions, including in cases where an enterprise
has invested a capital of at least 40 million USD or
hired more than one thousand five hundred
employees, the three years maximum period
specified under sub-article 2 of this Article shall not
be extended.

6/ An enterprise cannot assign a new expat
employee to such positions on which a foreigner
had previously served for three years; however, an




enterprise may be allowed to do so when it is
unequivocally demonstrated through evidence that
the transfer of knowledge and skill was not properly
implemented for reasons not attributable to the
enterprise, or because the trained Ethiopians left the
enterprise through own will, or the contract of
employment was terminated through the fault of
the trainee employee.
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12. CONDITIONS FOR RENEWAL OF WORK
PERMIT

1/ An application for renewal of a work permit may
be approved only if it is proven that the enterprise
has executed the training of Ethiopian replacements
appropriately.

2/ If the employer:

a) has not taken sufficient measure in this regard, or
b) fails to provide convincing reason for its failure,
or

¢) if, considering the preparatory works undertaken,
the
replacement can take over the position filled by the

the Commission is convinced Ethiopian
expat employee, or

d) if it is openly known that Ethiopians possessing
comparable knowledge or experience are available
in the job market - convincing the Commission
about the irrelevance of the expat employee for the
position assigned,

the work permit shall not be renewed.

3/ Without prejudice to the circumstances specified
under sub-article 2 of this Article, a work permit may
be renewed when it is proved by the Commission
that the expat is relevant for the position and that
the particular work is of a continuous nature.
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13. DOCUMENTS REQUIRED FOR RENEWAL OF
WORK PERMIT

1/ An employer shall submit its application for
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renewal of a work permit to the Commission
together with the following documents within one
month before the expiry of the permit.

a) duly completed application of the expat;

b) the expat's passport valid for at least three
months;

¢) work permit book issued by the Commission or
the Ministry of Labor and Social Affairs before the
coming into force of this Directive;

d) residence permit where appropriate;

e) a support letter issued by health, education, or
related institutions if the expat engages in health,
education or other related professions;

f) an employment contract concluded between the
employee and employer;

g) a complete annual performance report providing
information on the condition of transfer of
knowledge to Ethiopian replacements;

h) receipt showing service fee charge;

i) a renewed investment permit or business license,
as appropriate;

2/ If the employer fails to renew the expat work
permit in time, it shall pay 50% additional penalty
fee for the first month's renewal after expiry of the
work permit, 75% additional penalty fee for the
second month, and 100% additional penalty fee for
the third month and seek renewal of the work
permit.
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14. CONDITIONS FOR REVOCATION OF WORK
PERMIT

1/ A work permit shall be revoked for the following
reasons.

a) on expiry of the work permit period, unless there
is intention to renew;

b) when it is ascertained by the employer or the
Commission that the expat is no longer required for
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the job although the work permit remains valid;

c) when the expat is found working for a different
employer or is engaged in supplementary work
different from the approved stream;

d) upon completion of the work undertaken by the
expat, or the when the job is no longer needed, or
when the enterprise closes;

e) failure to renew a work permit for more than
three months;

f) when it is held by the relevant government organ
that the expat's continued residence in Ethiopia
poses threat to national security;

g) when the expat resigns from his job;

h) when the work permit was issued based on
wrong information;

i) failure to comply with employer and employee
obligations prescribed under this Directive;

2/ Upon revocation, the employer shall return the
work permit book to the Commission.
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15. EMPLOYER'S OBLIGATIONS

Without prejudice to provisions of the Labor
Proclamation No.1156/2019, the employer shall
have the following additional duties.

1/ To assign the expat only in the authorized
professional line and work position.

2/ To notify the Commission in writing, within 5
working days from the date of knowledge of the
disappearance, about the leaving of the expat from
the place of work.

3/ To implement accordingly when the Commission
requests physical appearance of the expat.

4/ To notify the Commission in writing within 5
working days of the termination and return the work
permit book when the contract of employment is
ended.

5/ In case of a change of workplace, to notify the
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Commission about the new address of the expat
employee within 5 working days after the change.
6/ To maintain residence address record of the
expat and show the same whenever requested by
the appropriate organ.

7/ To return the work permit and cause its
cancellation when it is sufficiently and credibly
demonstrated that the expat has violated the
criminal laws of the country, excluding minor traffic
offences.

8/ To refrain from deploying an expat who is not
issued with work permit in any type of work.

9/ To refrain from deploying an expat in any
unlawful works or immoral activities.

10/ To facilitate and concretely ascertain knowledge
and skills transfer from expat employees to
Ethiopian replacements.
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16. EXPAT EMPLOYEE'S OBLIGATIONS

Without prejudice to provisions of the Labor
Proclamation No.1156/2019, the expat employee
shall have the following obligations.

1/ To appear at a workplace in possession of the
issued work permit;

2/ To work only for the employer specified in the
work permit;

3/ To engage only in the position/profession
registered in the work permit;

4/ To transfer standard knowledge and skill to
Ethiopian replacements in accordance with the pre-
arranged schedule and procedure;

5/ To refrain from engaging in illegal and immoral
activities;

6/ To comply with the Commission’s request for
reporting;
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17. APPOINTMENT OF LIAISON OFFICER

1/ An employer must appoint a liaison officer who
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facilitates services relating to work permit.

2/ When a liaison officer assigned in line with this
Article:

a) is employee of the enterprise, he shall produce
employment ID Card, in addition to a power of
attorney and Kebele ID Card/Passport (original and
copy);

b) is any other third party, he shall produce a power
of attorney authenticated by the FDRE Documents
Authentication and Registration Agency and a
Kebele ID card/ Passport;

3/ Notwithstanding the above stipulation, a general
manager of an enterprise can process the work
permit request by himself, provided that he can
adduce a letter proving his status in the enterprise.
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18. MONITORING AND SUPERVISION OF EXPAT
EMPLOYEES

The Commission shall engage in monitoring and
supervisory activities to ensure the enforcement of
provisions of the Proclamation, subsequently
adopted Regulation, and Directives pertaining to
expat employment.
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19. REPLACEMENT OF WORK PERMIT

1/ When a work permit book is lost, the employer
shall notify the Commission in writing about the
occurrence of such incidence and cause of the loss
immediately upon becoming aware of the incident.
2/ In addition to the stipulation herein above, the
employer shall adduce a police statement
evidencing loss of the work permit book.

3/ The Commission shall issue a replacement work
permit after verifying the evidences adduced and
receipt of payment of service fee charged under the
law.

20. WORK PERMIT CLEARANCE




&/ TITMI AW P £ PR ADMAT PD-6 AIC HJI
AAGTN PEAT ATRLT PARn+ATY ATRAT 9%
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PrAMED Pg 92 1HE hAL hATE @C NHA
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1/ Any employer seeking a clearance letter for his
expat employee shall submit the following:

a) duly completed clearance application by the
enterprise, and

b) return the work permit book

2/ Notwithstanding the above provision, an expat
employee of an enterprise which is forced to close
or halt its business may be issued clearance on
producing proof from the Commission.

3/ Without prejudice to the above provision, a
clearance request made one month after the expiry
of the validity date of the work permit shall entail
payment of renewal fee commensurate with the
lapsed period.
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21. SERVICE CHARGE

An enterprise who seeks to employ expat is required
to pay service fee in accordance with the Council of
Ministers Regulation No.394/2016 as provided
below.

1/ issuance of new work permit ETB 2000.00 (Two
Thousand Birr);

2/ renewal of work permit ETB 1500.00 (One
Thousand Five Hundred Birr);

3/ replacement of work permit ETB 1200.00 (One

Thousand Two Hundred Birr);
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22. PENALTY

1/ An employer who violates duties and obligations
stated in this Directive shall be punished pursuant to
the Labor Proclamation No.1156/2019 and other
relevant laws.

2/ Without prejudice to penalty provisions stated
under the Labor Proclamation No.1156/2019, the




mae/p Wit hJR 4P NLFLMm PAY AL Parepe ATC | Commission shall take appropriate measures
RO+ hIR ACT°E ATR.ONENT PRCIA: against expat employee who works without
obtaining a work permit in accordance with this

Directive.
xE. P tNC 98 23. DUTY TO IMPLEMENT
MITOI® A AHU dRaRgPp k4 ARID PARHNNC 9183 | Every person shall cooperate in the proper
AANF:: implementation of this Directive.
0. PARfi794 9 £171 24. TRANSITORY PROVISIONS

&/ NAI$8 T AL htaAh+ PAIANTARYT &CE$F IC | 1/ In relation to investments specified under Article
N+ePH LY dran/p harm-m+ N4t Nha AR Uy | 3, the administration of work permits issued by the
NN&+E RS MUNER +8L T LNEC PHAM- P4 £ 22T | Commission or the Ministry of Labor and Social
$ML AN+TBRC 188 NHU aedesp dew/F PaRfAL7 | Affairs prior to the issuance of this Directive to shall
LUTA: be governed by this Directive.

g/ PWetET MUNGP 18R MIN+EC NHU amansp | 2/ The Ministry of Labor and Social Affairs shall
PanFdd AT ALTITD NPT AL PA PN 42 | transfer to the Commission all active work permit
M@HINFT AT LJL PANGC N&FRBCTT AhT R NNENT | dossiers that fall under this Directive as well as other

O&T W NN PATANGA: supporting software within six months period.

ZE.Ooao/ em- P RGNT 1H 25. EFFECTIVE DATE

oY aar/p NLld MPAL GPN Ul +APHAN AT | This Directive shall enter into force on the date of its
¢pC +ADFT NhaAr 2UZ-16 AL hteniNT E9°C | registration and numbering by Office of the Federal
Peq BUTA:: Attorney General and its posting on the
Commission's website.
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